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Introduction: NASA is committed to supporting a
research environment that is fair and equitable. In or-
der to promote opportunity for everyone, NASA is
collecting demographic data from its research commu-
nity with the aim of using this data to support program
and process improvements. We will summarize the
demographic data collected for the Science Mission
Directorate and the Planetary Science Division and
provide high-level analyses of proposed science teams.
A companion study that investigates Planetary Science
Division research activities in greater detail has been
submitted by Thompson et al.[1]

Demographic Data Survey: NASA began col-
lecting voluntary demographic information from re-
search teams submitting proposals for research grants
and proposal reviewers in 2016. This information was
collected from individuals upon logging into the
NASA Solicitation and Proposal Integrated Review
and Evaluation System (NSPIRES). Initially, the sur-
vey included questions about the following demo-
graphic categories: gender, ethnicity, race, and disabil-
ity. In 2019, the survey was updated to include an ad-
ditional option for gender and add questions about ca-
reer information, including: year of terminal degree,
highest degree earned, career classification sector and
career type. Where possible, newly collected demo-
graphic responses have been used to update demo-
graphic data back to 2014.

Institution Classifications: In addition to demo-
graphic information about proposing research teams,
information about the institutions submitting proposals
will be presented; institution type, Carnegie classifica-
tion of research intensity[2], and Minority Serving
Institution (MSI) classification [3,4].
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